
 
 

ส ำนกังำนใหญ่/โรงงำน: 237 หมู่ท่ี 2 บำ้นสำวเอ ้ต.หินเหลก็ไฟ อ.คูเมือง จ.บุรีรัมย ์31190 โทร./โทรสำร 0-4466-6592-3 
Head office/Factory: 237 Moo 2, Saoae, Hinlekfai, Khumuang, Buriram 31190 Tel./Fax: +66-4466-6592-3 

ส ำนกังำนกรุงเทพฯ: 128/77-78 ชั้น 7 อำคำรพญำไทพลำซ่ำ ถนนพญำไท แขวงทุ่งพญำไท เขตรำชเทวี กรุงเทพฯ 10400 โทร. 0-2216-5820-2 โทรสำร: 0-2216-5823 
Bangkok Office: 128/77-78 Phayathai Plaza Building 7th Floor, Phayathai Road, Thung Phayathai, Ratchathewi, Bangkok 10400 Tel: +66-2216-5820-2 Fax: +66-2216-5823 

ทะเบียนเลขท่ี 0107556000523 Website: http://www.buriramsugar.com 

 

บริษทั น ้ำตำลบุรีรัมย ์จ ำกดั (มหำชน) 
BURIRAM SUGAR PUBLIC COMPANY LIMITED BRR 

                                               

Policy of Buriram Sugar Public Company Limited and Its Affiliates 

Sustainability Policy and Practice 

Sustainability Policy 

Buriram Sugar Public Company Limited and its affiliates’ sustainability policies and practices are as follows: 

Economic and Governance Dimension 
1. Determined to develop and operate on the promotion of sugarcane planting and production of sugar, as well as other 

related businesses in order to obtain the best products and services with the highest quality. 
2. Promote and support the introduction of technology, research and innovation to increase competitiveness, and deliver 

quality, safe, and environmentally friendly products and services. 
3. Develop and operate business with good governance and business ethics. 

Environmental Dimension 
4. Operate the business that is environmentally friendly, and is determined to develop and expand the bagasse 

packaging business and biomass energy to reduce greenhouse gas emissions. 
5. Operate and pay attention to environmentally friendly production processes by managing pollution of air, water 

and noise. 

Social Dimension 
6. Participate in creating opportunities, creating jobs and developing careers for a better quality of people’s lives in the 

community and people with disabilities. 
7. Respect human rights and labor rights as well as treat employees equally and fairly without discrimination. 
8. Strive to develop for enhancing the knowledge and competence of employees in order that employees can work 

effectively according to the goals of the Company. 
 

This policy is effective from February 24, 2022 onwards. 
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